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1. Aims
 
The Pavilion is required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to: 
• Increase the extent to which disabled pupils can participate in the curriculum 
• Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided 
• Improve the availability of accessible information to disabled pupils 
 
Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind. The Pavilion intends, over time, to increase the accessibility of every student who attend. We want everyone within every one of our school to feel welcome, valued and included in our community. We are committed to providing a fully accessible environment to enable this to happen. The Equality Act 2010 (The Act) places a legal obligation on schools which makes it unlawful to discriminate against students, staff and other stakeholders with a disability. This Act brings together several different equality laws including the Special Educational Needs and Disability Act 2001 (SENDA) and the Disability Discrimination Act 1995 (DDA). The Act also places an anticipatory duty on schools to consider what reasonable adjustments need to be made to improve access to the schools’ services for any stakeholder with a disability, including students, staff, parents, and carers and any other visitors to school, without waiting until the adjustment is actually needed.
 
 
 
2. Definition of Disability
 
A person has a disability if he or she has a physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activity.
 
 
 
3. Scope
This policy relates to any student who attends The Pavilion School and members of staff who are employed or volunteering at The Pavilion School.
 
 
4. Reasonable Adjustments
Where someone meets the definition or a person with a disability, The Pavilion will make reasonable adjustments to any elements of a job, or site, which place that person at a substantial disadvantage compared to non-disabled person. The Pavilion will show how it is;
• Identifying pupils and staff with disabilities to enable it to give reasonable assistance to them and without discriminating against them 
• Increasing the extent to which disabled pupils can participate in the curriculum, 
• Improving the physical environment of schools to enable those with disabilities to take better advantage of education, benefits, facilities and services provided; and 
• Improving the availability of accessible information to those with disabilities
 
 
 Reasonable adjustments in relation to students and parents / carers might include; 
 
• removing movable barriers like furniture, teaching and holding meetings in a different, wheelchair accessible room 
• allowing a guide or hearing dog onto the site 
• purchasing specialist equipment where necessary 
• discounting disability-related sickness leave for the purposes of absence management; 
• providing additional supervisory guidance / support 
• allowing different start and end times to the working day for staff. 
 
From September 2012 schools have been required to provide auxiliary aids (and services) for disabled pupils to overcome any disadvantage experienced in schools. 
 
• The Pavilion site is a fully accessible
 
5. Accessibility Plans
 
These may be devised in specific circumstance to demonstrate reasonable adjustments for barriers that might inhibit a disabled person from participating in school life. These could be, but are not restricted to, the following situations: 
• How the curriculum is differentiated and what alternative accreditation is offered 
• How information for pupils, parents and the community is available in different formats such as Braille, larger font or reduced / simplified language. 
• Actions to improve the signage in the buildings and grounds where needed. 
• Arrangements that could be put in place if a disabled parent needed support to attend a school event. 
• Plans to make the school site more accessible for disabled learners, their parents / carers and staff 
 
Accessibility plans should cover a period of 3 years and then be reviewed again at the end of that period with an updated plan for the next 3 years. 
 
An example template for an accessibility plan is attached to this policy as Appendix 1. 
The accessibility plan must be published on the school’s website.


6. Action Plan
 This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 
Timeframe: S = Short               M = Medium                           L= Long-term 
Increasing the extent to which pupils with a disability can participate in the curriculum
	Aim 
	Strategy
	Timeframe
	Lead

	Increase access to the curriculum for pupils with disability 
	Broad, balanced and flexible Curriculum offer Personalised pathways 
	S
	SLT
Heads of department

	Provide more information to staff regarding specific needs of named students
	Raising awareness of students needs Staff training on the graduated approach
	S
	SENCO

	Improve access to e-learning
	Communicate with parents/ students about how to access lessons from home 
 
Remote Learning Policy post COVID
	M
	Deputy Head
 
SLT
 
Head of department

	Ensure the curriculum can be accessed by all students
	Checking and revision of timetables so as lesson or groups are not barriers to learning
	S
	SLT
Heads of department

	Improve access to the curriculum with the purchase of specialist equipment for targeted students
	Audit use of technologies to ensure current provision is effective. Invest devices and specialist software as appropriate and as funds allow.
	L
	SENCO
SLT
IT Manager

	Provide increased support for students with social, emotional and mental health (SEMH) needs
	Dedicated school counsellor 
Strong linked further developed with CAMHS and REACH
	L
	Mentors
 
School Counsellors
 
Specialist CAMHS psychotherapist

	Increase literacy/ numeracy levels
	Graduated response process Targeted individual support Access to interventions 
	S
	English Lead
Maths Lead
SENCO
HLTA

	Exam access Arrangements and assessments
	Independent assessments
	S
	SENCO
 
 
 


Improving the Physical Environment
	Aim 
	Strategy
	Timeframe
	Lead

	Improved classroom access 
	Audit adjustments to classroom layouts to ensure wheelchair access is possible 
	M
	Business Manager

	Staff training 
	Ensure better coverage of staff training on specialist equipment e.g. Evac chairs if required.
	If required 
	Business Manager


  
7. Monitoring arrangements 
This document will be reviewed every 3 years but may be reviewed and updated more frequently if necessary. 
It will be approved by the Governing Body.
 
8. Link with other policies
This accessibility plan is linked to the following documents and policies:
-Curriculum Policy
-Behaviour and Relationship Policy
-Exams and access arrangements policy
-Health & Safety Policy
- Special Educational Needs (SEND) information policy


Appendix 1 
 
	Feature
	Description
	Actions to be taken
	Person
	Date to

	Number of storeys 
	
	
	
	

	Corridor access
	
	
	
	

	 Lifts 

	
	
	
	

	 Parking bays 
	
	
	
	

	Entrances 

	
	
	
	

	Toilets 

	
	
	
	

	Reception area
	
	
	
	

	 Internal signage 
	
	
	
	

	Emergency escape routes
	
	
	
	



 


	
	
	



image.png
N

PAVILION




